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A Message from the President 
Hello STA Members. It’s less than a month into 
the school year and I’m soo tired! 

Licking my wounds from last year, spending 
countless summer nights waking up sweating, 
often with a thousand different thoughts running 
through my head, unable to get back to sleep, 
anticipating my return to school; it was hardly 
what you might call a restful summer. Still healing, 
my head doesn’t feel quite right, and the sleep-
less nights and the cold sweats continue. I call it 
my COVID Confusion. 

In mid August (later in some divisions), Manito-
ba’s teachers were greeted with 11th hour reo-
pening plans. Some of the plans were ambiguous 
and lacking detail, while others were highly re-
fined, showing  care and consideration to teach-
ers, our front line workers. Emails of concern, 
from Sunrise teachers soon followed and contin-
ue to populate my Inbox. 

It seems to me that the government’s schools 
reopening plan, with all its directives and timelines 
was nothing more than a document of  recom-
mendations, when you consider the vast differ-
ences in divisional plans and current practices. 
Predictably, teachers’ work conditions and work-
loads, along with messages to parents, are all 
over the map. Understandably, questions, com-
parisons and jealousies from teachers, division to 
division, followed.  Déjà Vu. Again!  

In anticipation of potential issues affecting teach-
ers in 2020 - 21, the Association took the initiative 
to meet with the Division on two occasions this 
summer, August 4th  and August 31. Based on 
teachers’ and Association questions / concerns, 
the following recommendations were made prior 
to the start of the school year. 

- Admin / PD Days. Stick to essentials only.  
(reflected on the Staff handbook) 

- More Admin time than PD. 

- Teachers’ Schedules (preps) as normal. 
(Agreed) 

- No deduction of sick days  for isolating. (Sick 

days will be deducted) 

- Screening temperature checks at schools, just 
like they do at Medical offices. (Declined) 

- PPE for all students (including a strong recom-
mendation for K - 3). Suggested a campaign and 
support from parents to “Make Masks Cool” .  
(Declined) 

- Supports for teaching isolating students. (Simply 
record your lessons and use Office 365) Hmm.  

- Hiring Subs and supervisors. (Thinking about it) 
The Association recommended a program to hire 

“Supply Teachers” at a rate of 1 per 15 teachers 
for every building. Seriously. 

- Sanitizing and cleaning classrooms responsibili-
ties. (The division is not asking teachers to sani-
tize anything, except manipulatives which should 
be kept in separate bags for each child) 

- Ventilation and Classroom Will there be air purifi-
ers in each classroom? (No. Teachers are ad-
vised to wear a mask) 

- Teachers’ Schedules / Workload (Division com-
mitment to observe all breaks, preps and duty 
free lunch periods, as per the Collective Agree-
ment)  We’ve received info indicating otherwise. 

NB. STA meeting notes were submitted to the 
superintendent with a request to check for accu-
racy and context, along with the opportunity to 
make additions or corrections to my notes.  

No reply received from the division.  

My September 15, 2020 Board Meeting Notes, 
may provide some insight:  

- Extensive discussion about budget constraints 
for 2020 -21 (Subjectively -  Seemed like an at-
mosphere of frugality was prevalent) . 

- Anticipated COVID costs estimated at $1.9M 

- Board motion (passed) re: Freeze on Non-
essential spending. 

- Motion to hire 3 new (Term) teachers. (A Friend-
ly amendment from Trustee Nichol to hire 5 
teachers, failed to attract a seconder.) Motion: To 

hire 3 teachers carried. 3 teachers? Really? 

- It was stated that the Province has not yet identi-
fied mechanism to access additional funding from 
the $53M pot, but my understanding is that the 
division’s reserves must (first) be fully expended, 
but there may be a reluctance to do so.  

Given the reality of additional costs associated 
with running the operation in the midst of a pan-
demic, I believe this is not the time for penny 
pinching; there is too much at stake.  

The Association has received numerous con-
cerns from teachers, regarding symptomatic stu-
dents being sent home from school and re-
turning the next day! Sunrise did not seem to 
have a procedure in place (nothing that that was 
jumping off the page, at least), so I went looking 
for  some answers. My quest to uncover the “real” 
regulations involved pouring over multiple Public 
Health documents, looking for something. I came 
upon the word “recommended” so may times, I 
thought I was seeing double, so I reached out to 
Public Health for answers. I put the question to 
Dr. Shilpa Loewen MD, CCFP - Public Health 
and Preventive Medicine  asking: “If a student 

becomes sick at school and goes home, exhibit-
ing any of the COVID symptoms, is there a man-
datory period that they are to remain away from 
school, in isolation? “Here  is the reply: “For stu-
dents feeling sick at school, if they have COVID 
symptoms like the ones you outlined, a negative 
COVID swab is recommended and a 24 hour 
symptom free period prior to returning to school. If 
they choose not to opt for a COVID test, they are 
recommended to stay home for 10 days, and 
be symptom free for at least 24 hours, prior to 
returning to school.  

Not exactly the answers I was looking for. 

While I appreciate the efforts of Public Health, 
Education Manitoba’s information paints a 
different picture and is certainly more definite:  

Welcoming Our Students Back: Restoring Safe 
Schools Parent/Guardian and Educator Fre-
quently Asked Questions  

How long does a person need to isolate if 
they have flu-like or COVID-19 symptoms 
and they have a test that says they do not 
have COVID-19?  

■ They may return to work or school 24 
hours after they are symptom-free if they 
have a COVID-19 test and the result con-
firms that they do not have COVID-19. 

How long does a person need to isolate if 
they have flu-like or COVID-19 symptoms 
and do not get tested for COVID-19?  

■ They must isolate for 10 days following 
the onset of symptoms. They can stop iso-
lation at Day 10 if they have been symptom
-free for 24 hours. 

I had a lengthy conversation with MB Edu-
cation to confirm the legitimacy of the 
above described details. My contact, Mar-
cello described this information as 
“protocols” that must be followed. 

See: https://www.edu.gov.mb.ca/k12/covid/docs/
qa_welcome_back_combined.pdf  

The Division has advised me that a link is 
on page 18 of the Staff Handbook. Who 
knew? 

The Association is working overtime to ensure 
our teachers are treated fairly, have reasonable 
and sustainable workloads conducive to teachers’ 
wellbeing, and are working in a safe environment, 
respectful of all COVID protocols.  

Teachers, hang in there. 
When we finally get through 
this, the rest of your career will 
look like one continuous Prep!  
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YOUR STA EXECUTIVE 

President  

Cole Serofin - STA Office  
president@sunriseteachers.ca  

Vice-President 
Shauna Chanas- EESS 

vp@sunriseteachers.ca 

Treasurer  
Lea-Anne Bangert—EBEYS 

treasurer@sunrisetaechers.ca  

Secretary  
Heather McBurney -  

Whitemouth 
 secretary@sunriseteachers.ca 

Collective Bargaining  
Erica Massie - EESS 

cb@sunriseteachers.ca  

Benefits  
Aaron Jeninga  - SCI 

benefits@sunriseteachers.ca 

Professional Development  
Laura Skiba—SMS 

pd@sunriseteachers.ca 

Workplace Safety & Health  
Serena Klos - OBE 

wsh@sunriseteachers.ca  

Equity & Social Justice  
Are you interested ? 

esj@sunriseteachers.ca 

Wellness  
Paul Laroque-Retiree  

wellness@sunriseteachers.ca  

Public Relations  
Mary-Jo Hovorka-Seymour - EPVS 

pr@sunriseteachers.ca  

Member at Large 
Andrea Sward-SMS 

mal@sunriseteachers.ca 

 Communicate with the Division on behalf of 
Members 

 Present Members concerns to Administration 

 Negotiate and Monitor the Collective Agreement 

 Advocate on behalf of Members in the preserva-
tion of Rights and Work Conditions 

 Develop and Oversee Workplace Safety & Health 
policies 

 Administer the Professional Development Fund 

 Develop Social Activity opportunities for Mem-
bers 

 Provide Members with Support, Advice and Re-
sources 

 Represent Members in Personnel Matters 

 And More! 

mailto:president@sunriseteachers.ca
mailto:secretary@sunriseteachers.ca
mailto:cb@sunriseteachers.ca
mailto:vp@sunriseteachers.ca
mailto:wsh@sunriseteachers.ca
mailto:wellness@sunriseteachers.ca
mailto:pr@sunriseteachers.ca


 

2020-2021 PD Fund 

Remaining Funds 

$110,000.00 

Check Out Our Website 

 sunriseteachers.weebly.com 
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Special Event! 
October 22, 2020 

MTS / TRAF Pension   

Sustainability Seminar 

Via ZOOM 

All Members Welcome  

*Registration Required 

Executive Meetings 

Oct 14, Dec 2, Feb 10, Apr 13, June 9 

Council Meetings 

September 23, Nov 18, Jan 12, March 10,  

All Members Welcome—via ZOOM 

Please provide 3 DAYS notice of your intention to attend to 
ensure that materials and the meeting link are sent to you. 

 

*STA Annual  

General Meeting  
 

Tuesday May 18, 2021 
 

Sun Gro Center-Beausejour 

All Members Welcome        

Registration Required 

STA Wellness Events 
 

- STA Golf September 11th 2020 

- Rustic Sign Painting February 4th 2021 

- Trivia Nite March 25th 2021 

Sun Gro Center-Beausejour 

 The Sunrise Teachers’ Association provides     
financial support to STA teams for the follow-
ing Manitoba Teachers Society activities: 

Curling, Hockey and Golf 
WE ARE ALWAYS LOOKING FOR OTHER IDEAS FOR 

MEMBER ENGAGEMENT ACTIVITIES 

CONTACT: WELLNESS@SUNRISETEACHERS.CA 

mailto:wellness@sunriseteachers.ca
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2nd Annual STA Golf Tournament September 11th  

STA GRAD Scholarship Recipients 

Isabella Johnson - EPVS Ryan Plaetinck - Whitemouth Colleen Early - SCI 
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If you are a new teacher of Sunrise School Division and were unable 
to attend the “STA Meet & Greet” then please feel free to call the of-
fice for your package and/or stop by anytime to get the information 
that you need.   Don’t forget to sign up for the FAB 5 new teacher 
conference put on by MTS on March 4th & 5th 2021. Welcome !! 

Dear New Member and New Colleague! 

The Manitoba Teachers’ Society has developed information that you will find useful and valuable as 
you begin this exciting career. 

We are 16,000 teachers in the public schools of Manitoba. MTS is working hard to look after mem-
bers’ needs for professional development, welfare services, health benefits, advocacy, and much 
more. We have 80 dedicated staff and an elected board of 13 members from all over Manitoba that 
are committed to teachers, teaching, and public education. 

Our dynamic website www.mbteach.org, our publication the MB Teacher and our many social me-
dia feeds will provide you with information to assist not only in your first crucial years of teaching, but 
for many years after that. 

As you make key decisions this year about time, programming, energy, and resources, keep in mind 
that we’re here for you. 
Best wishes on your first year and for many years to follow in the teaching profession. 

James Bedford  

President - Manitoba Teachers’ Society 

http://www.mbteach.org/mtscms/
http://www.mbteach.org/mtscms/2016/07/07/mts-magazines/
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Do you have interesting Lessons that you want to share with other 

teachers in the Division?  Do you want a place to showcase your 

classroom activities and share your success stories?  Do you want 

to let others know about the interesting PD session you attended 

and what you learned.  Now you have a place to share your stories, 

your PD learning and your classroom successes!  Submissions will 

be put shared on our STA Website for all Teachers to access! 

Send your submissions to the Webmaster:  

Andrea Sward 

mal@sunriseteachers.ca 
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mailto:mal@sunriseteachers.ca
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*Need help ??? 

Contact Cole directly, 

Email: pd@sunriseteachers.ca 

Funding Amounts 

•In Province No Sub required – up to $650.00 / Sub required – up to $900.00 

•Out of Province No Sub required – up to $1650.00 / or $1650.00 and up to 3 days of Sub costs 

•University Credit Courses $650.00 – Evidence of successful completion required 

•Vehicle Travel Expense $0.50 / Km – for distance travelled in excess of Daily Commute  

•Applicants are encouraged to visit the Professional Development page on the STA Website at:  

sunriseteachers.weebly.com 

Tips for PD Applicants 

•READ THE GUIDELINES 

•ELECTRONIC COPIES (PDF) ONLY 

•SCAN & EMAIL THE APPLICATION FORM TO YOURSELF. NAME (Your Name-PD) 

•EMAIL APPLICATIONS TO: pd@sunriseteachers.ca 

•ALLOW UP TO 10 DAYS FOR PROCESSING AND APPROVAL 

•IN CASE OF A CANCELLATION APPLICANTS MUST INFORM THE PD COMMITTEE 

STA Contractual PD Fund – Highlights 2020 - 21  
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SAGE Help Email: mtspdday@mbteach.org 

SAGE Help Phone Line: (204) 837-5705 

MTS PD Day Still On 

MTS PD Day will proceed with some workshops online and some in-person events, following a 
decision by the Society’s Provincial Executive. 

The executive met after discussing the day with presidents of the Special Area Groups of Edu-
cators. The executive decided to advise groups to continue planning for Oct. 23. 

The motion adopted by the executive was that “the format of MTS PD 2020 shall be online with 
the option for in-person SAGE meetings where circumstances allow.” 

Programming for the day is in various stages with some groups completed and others just 
starting. The decision gives all groups firm direction. 

The Society will also be promoting the day and encouraging the province and educational part-
ners to support teachers’ participation. 

President James Bedford has indicated to the education minister how valuable this PD day is 
for teachers. 

“We have a rich history of working with superintendents from across the province, which has 
benefitted teachers and students alike,” he said after the executive meeting in a letter to super-
intendents. “We are committed to working purposefully with superintendents to provide voice 
and choice for teachers.” 

Bedford asked that they be counted on to “honour our long history of universal participation.” 

STA Members qualify for MTS PD Day Funding! 

To access the forms, follow these links: 

http://sunriseteachers.weebly.com/uploads/5/7/8/3/57837537/2020_mts_pd_day_application[10952].pdf  

http://sunriseteachers.weebly.com/uploads/5/7/8/3/57837537/sage_expense_claim_form_2020

mailto:mtspdday@mbteach.org
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Safe Schools Funding Allocations Announced 

Education Minister Kelvin Goertzen today announced the Safe Schools 
funding allocations for school divisions in an effort to ensure safe and 
healthy learning environments. 

MTS president James Bedford says funds should also be allocated to reduc-
ing class sizes to ensure proper physical distancing in schools. 

Of the $52 million made available, Goertzen says $12 million is being esti-
mated for masks and personal protective equipment (PPE), $32 million for 
school divisions and independent schools to access up to a per-pupil maxi-
mum, and $8 million to address serious and urgent health and safety 
measures over and above the school division allocation. 

In addition to PPE and masks, funding will also be used to support schools, 
teachers and students with enhanced cleaning and sanitization including 
more supplies and custodial staffing, increased bus transportation capacity, 
technology related costs, and ensuring substitute teachers and educational 
staff are available to keep schools open and children learning. 

“As the situation evolves, there could be a need for increased funding and 
we expect that the government will provide funds as needed to ensure the 
safety of everyone in our public schools,” Bedford said. “The need for small-
er class sizes in order to maintain proper physical distancing in schools still 
exists. The two-metre recommendation should be extended to schools and 
a reduction in class size is necessary to achieve this.” 

MTS is also hoping to see a plan for recruiting and retaining substitute 

teachers as well as a breakdown of how the $85.4 million in federal funds 

for education will be allocated, Bedford added. 


